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MONTPELIER, VT   05633-5701 
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FAX: (802) 828-2483 

STATE OF VERMONT 
JOINT FISCAL OFFICE 

 

 

VT LEG #362828 v.1 

MEMORANDUM 

To: Joint Fiscal Committee members 

From: Sorsha Anderson, Senior Staff Associate 

Date: May 3, 2022 

Subject: Grant Request – JFO #3098 

Enclosed please find one (1) item, which the Joint Fiscal Office has received from the 

Administration.  

 

JFO #3098 – One (1) limited-service position, Environmental Analyst IV, to the Agency of 

Natural Resources, Department of Environmental Conservation.  This position will assist with 

coordination of the $10M Regional Partnership Program grant which supports DEC’s work on 

creative and innovative approaches to water quality.  Position funded through previously 

approved grant #2762 through 12/31/2024.    

[Received April 18, 2022] 

 

NOTE: The position request form does not note previously approved grant #2762.  The 

department had originally submitted an AA-1 form for the funds that will cover the limited-

service position.  JFO staff has determined that the funds do not require JFC approval as they are 

part of a renewal of a previously existing grant.  The department confirms the limited-service 

position is budgeted for $160,000 over a two-year period.  

 

 

Please review the enclosed materials and notify the Joint Fiscal Office (Sorsha Anderson: 

sanderson@leg.state.vt.us) if you have questions or would like this item held for legislative 

review. Unless we hear from you to the contrary by May 15, 2022, we will assume that you 

agree to consider as final the Governor’s acceptance of this request. 
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STATE OF VERMONT
Joint Fiscal Gommittee Review
Limited Service - Grant Funded

Position Request Form

This form is to be used by agencies and departments when additional grant funded positions are being requested. Review
and approval by the Department of Human Resources must be obtained prior to review by the Department of Finance and
Management. The Department of Finance will fonrard requests to the Joint Fiscal Office for JFC review. A Request for
Classification Review Form (RFR) and an updated organizational chart showing to whom the new position(s) would report
must be attached to this form. Please attach additional pages as necessary to provide enough detail.

of Natu Date:
2t22t2022

Department of Environmental Conservation

Name and Phone (of the person completing this request) Tracv LaFrance

Request is for:

I Positions funded and attached to a new grant.

! Positions funded and attached to an existing grant approved by JFO # _
1. Name of Granting Agency, Title of Grant, Grant Funding Detail (attach grant documents):

USDA Natural Resources Conservation Service
RCPP Supplemental Agreement for Technical Assistance and Financial Assistance for Easement Due Diligence
Granf documents attached.

2. List below titles, number of.positions in each title, program area, and limited service end date (information should be
based on grant award and should match information provided on the RFR) position(s) will he estahlished onlv after JFC
finalapproval:

Tjtle* of Position(s) Requested # of Positions Division/Proqram Grant Fundinq period/Anticipated End Date
EnvironmentalAnalyst lV 1 Water lnvestment Division 1tr/31120%

.Final determination of title and pay grade to be made by the Department of Human Resources Classification Division upon submission and review of
Request for Classification Review.

3. Justification for this request as an essential grant program need:

This position willassistwith coordination and implementation of the $10m RegionalConservation Partnership program
(RCPP) grant recently awarded to DEC. This position will support DEC's work on creative and innovative approaches to
water quality related to agricultural and forestry BMPs, land conservation, and wetland restoration and conservation.

I certify that this information is correct and that necessary funding, space and equipment for the above position(s) are

2/24/2022
available (required by 32 VSA Sec. 5(b) by:

93DDCFOB3F6S46A

l&wt&alh-
s i s n at u re 

" X iff"dd'po8 Ea 
t m:Iff ^-* Date

07:52:12 -04'00'

Departm editof, hhnen#tesources
Greshin

Greshin DaIe:2022.03.21
12:01:36 -04'00'

Date

Approved/Denied by Fi nagement Date
UZ/* rt. Vr-

App

Comments

(required as amended by 2019 Leg. Session)
il

DHR - 08/1212019
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RFR Form C
October 2003

GGW
VERMONT DEPARTMENT OF PERSONNEL

Request for Classification Action
New or Vacant Positions

Existing Job Class/Titles ONLY
Position Description Form G

F This form is to be used by management to request the allocation of a
new position, or reallocation of a vacant position, to an EXISTING class
title.
Employee requests must be submitted on the separate "Position Description Form A."

Requests for full classification, to determine the appropriate pay grade for any job class must be submitted on
"Position Description Form A."

This form was designed in Microsoft Word to download and complete on computer. This is a form-
areas of the form.protected document, so information can only be entered in the shaded

number of characters. Use your mouse or the spacebar to mark and unmark a checkbox.

rrurrtbel [re responses to correspond with the numbers of the questions on the form. Please contact your
Personnel Officer if you have difficulty completing the form.

department's personnel offi ce.
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Requesf for Classification Action
Position Description Form C

Page 1

Request for Glassification Action
New or Vacant Positions

EXISTING Job Class/Title ONLY

Position Description Form G/Notice of Action
For De of Personnel Use O

Position Information:

lncumbent: Vacant or New Position

Position Number: Current Job/Class Title

Agency/Department/U nit: ANR/DEC/CWIP GUC:

Pay Group: Work Station: ltrlttpii Zip Code: @l Correction: December, 2024
Position Type: ! Permanent [l timiteO Service (end date )

Supervisor's.Name, Title and Phone Number: Vlarli Rupe, Ag Water Quality Section Chief, 490-6171

Check the type of request (new or vacant position) and complete the appropriate section.

X New Position(s):

a REQUIRED: Allocation requested: Existing Class Code

Position authorized by:

Ll Joint Fiscal Office - JFO #

Funding Source: n Core ! Sponsored flgqership. For Partnership positions provide the funding
breakdown (% General Fund, 7o Federal, etc.) Grantl

b

Current Mgt Level_ B/U _ OT Cat. _EEO Cat. _FLSA _
New Mgt Level- B/U 

-OT 

Cat. EEO Cat. _FLSA _

\Mllis Rating/Components: Knowledge & Skills: Mental Demands: Accountability:_
Working Conditions: Total:

Date Received (Stamp)
Notice of Action #

Action Taken:

New Job Title

Classification
Comments:

Effective Date:

Date Processed:

Current Class Code

Current Pay Grade

New Class Code

New Pay Grade

Approval Date:

Existing Job/Class Title





DocuSign Envelope lD: Bl 299AC3-278D43F 1 -8437-691 F98A96580

Vacant Position:

a. Position Number:

b. Date position became vacant:

c. Current Job/Class Code

d. REQUIRED:

Requesf for Classification Action
Position Description Form C

2

! Legislature - Provide statutory citation (e.g. Act XX, Section XXX(x), XXXX session)

n Otner (explain) -- Provide statutory citation if appropriate.

Current Job/Class Title:

Requested (existing) Job/Class Code Requested (existing) Job/Class Title

e. Are there any other changes to this position; for example: change of
station? Yes E No ! lf Yes, please provide detailed information:

su r, GUC, work

For All Requests:

1. List the antici duties and include all or duties nsible forIS

nistration and of the federal 16M RCPP rant awarded to DEC in 2015 and renewed in 2019
an additional 10M. The nt is focused on accelerati the ementation of best ma

ces M ral and land in the State of Vermont. This on will DEC'on
on creative and innovative a to water ua related Itural and BM land

and wetland restoration and conservation

nsibilitiesdevel res 1

NRCS interface and coordination - Work di with the USDA/NRCS RCPP coordinator and fi
staff to ensure has a and thoro h of NRCS rams and delram

and RCPP online for data ut

Needs assessment and i - Conduct outreach to c rtners as directed to to
ricultural needs and

ram and s setu - Coordinate cl with DEC and NRCS to deve details of creative RCP
nded Itural and BMP initiatives includ stacked ada of

or soil health conservation easements and collaborations for wetlan
nservation. andowner schedules standards and ibil

deta financialtra and for fulfilli RCPP rements in
DEC and NRCS

ram bit

Needs assessment and in -On assessment of ricultural ram needs and to
novative methods for RCPP fundi rams. Producer and outreach to

d attend statewide m and other activities as needed. Summarize collected data for internal
use

RCPP the work of the RCPP Committee in coordination withCommittee -
RCPP uarte meetin facilitate communication committee

and entation of committee and directionation
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Requesf for Classification Action
Position Description Form C

Page 3
ram and S - Monitor within the State of Vermont S AII RCPP

and collected rtner match contributions to ensure consi with federaland state
uirements. re written rts as needed for deliverables and accountab includi

ua and annual NRCS for ram director's review and submission. Coord inate with the DE
nd USDA-NRCS business offices rovidin all financial documentation and ensuri

ns and state and federal Pllbit with rant

- Gather ram tm a contribution i nformation from rtners and uce and
bmit o semi-annual narrative to fu

Train - Provide as needed trainin information and nt and u ati of materials for NRCS
landowners and at blic meeti maintenance of website andS

methods as

Communication and outreach - Communicate relevant rities and fund o rtunities amo
statewide water quality partners and with the agricultural and forestry communitv. Create documents.
additions to NRCS Field Office Technical Guide , and other informational materials for staff and landowners.
Coordinate communication and work of RCPP field staff with NRCS and DEC. Plan monthly calls, respond to

rammatic and informational materials and tra as needed. Partici AS

e ral and conservation related as needed in consultation with DEC
M and coordination with ers on RCPP efforts as

will assist with coordination ais
of the 10m ional Conservation ram awarded

EC. This rant is an extension of a nor 16M and awarded to VT because ofthe success ofthera
rant. Fundin in this also over $10M of additionalwater ua related funds as m

mitted to this effort. funded th will not on tm water but will
ces that have the substantial co-benefits of as reduction wildlife habitat

ood.resi

2. Provide a brief ustificati lanation of this uest

3. lf the position will be supervisory, please list the names and titles of all classifiedemployees reporting to this
position (this information should be identified on the organizational chart as well). F/al

Personnel Adm inistrator's Section :

4. lf the requested class title is part of a job series or career ladder, will the position be recruited at different
levels? Yes fl NoX

5. The name and title of the person who completed this form:

6. Who should be contacted if there are questions about this position (provide name and phone number)
rli 490-6171

7. How many other positions are allocated to the requested class title in the department

8. Will this change (new position added/change to vacant position) affect other positions within the
organization? (For example, will this have an impact on the supervisor's management level designation; will
duties be shifted within the unit requiring review of other positions; or are there other issues relevant to the
classification process.) ln/al

arli ua Section ChWater

Attachments:
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Rer';::itr,"&ziji,;ti:7,'Ai::3

X organizational charts are required and must indicate where the position reports. 
Page 4

n Class specification (optional).

n for new positions, include copies of the tanguage authorizing the position, or any other information
that would help us better understand the program, the need for the position, etc.

fl Otner supporting documentation such as memos regarding department reorganization, or further
explanation regarding the need to reallocate a vacancy (if appropriate).

hNdt 2/9/2022

Person nel Adm inistrator's S i g natu re (req u i red)* Date

DocuSigned by:

by:

fuafu fuyu

Supervisor's Signature (requ ired)*

2/9/2022

DocuSigned by:

Date

2/9/2022bm &vNwool
AgAE5F9DC51542E...

Appointing Authority or Authorized Representative Signature (required)*

* Note: Attach additional information or comments if appropriate.

Date
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Proposed Department of Environmental Conservation
Water lnvestment Division

DIREfrOR III

Neil Kamman

WATERSHED

PLANNING
PROGRAM

EricBlafr

5m70 29

CI€AN WATER

INFRgRUfrUNE
ENGINEERING

INFRNRUMRI
TINANCING EmilyBlrd

Phillipiones
AGENCY FACI LITI E5

ENGINEERING

SEMON

CONflRUqION
ENGINEERIN6 Helen Car

5m33 25

Ben copans

iames Burke

28

PROGRAM

PROIEfr
DEVELOPMENT

24

ENVANALYS V

AnSelaAllen

6ffi9 27 6m$8 25

Sarah coleman

6&393
karan Bates

RoSerBergeron

6ffi53 25

Lauren$pher

6@55 23

@333 23

Meag;n stettnisch

w71 24

Marllnupe

m97

23

ENVENGINEER IV

JenniferGilbed Don Haddox

6ffi79 25

Gianna Petlto

6@A0 25

tn

ENVANALY$ IV

66M29 23

6&72

ENVENGINEER V

5W73 24

DAM sAFEfl Chrh Rottler

66mg 24

66U66 24

Russell McGinnis

22

Upd.tcd: 2lel2o22


